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Equality & Diversity Policy
1Scope

This policy applies to employees of Prism Healthcare including all trading Divisions. The policy is a
company requirement policy and is in line with the Equality Act 2010.

Everyone has a duty, both morally and legally, not to discriminate regardless of religious or political
affiliation, sex, sexual orientation, marital status, age, disability, race, creed, colour, ethnic or national
origin and all employees are expected to support this commitment and to assist in its realisation in all
possible ways.

2 Introduction

Prism Healthcare regards the proper application of its policy of diversity and equality as a cornerstone of
its employment policy and is committed to the promotion of equal opportunities and to ensure that the
human resources talents and skills of all employees are maximised.

Prism Healthcare will continue to operate fair and equitable methods and procedures to ensure that all
its employees and prospective employees are treated fairly and are not subjected to unfair
discrimination.

The protected characteristics covered within this policy are as follows:

o Age

+ Disability

¢ Gender reassignment

* Marriage and civil partnership
¢ Pregnancy and maternity

e Race

e Religion or belief

e Sex

¢ Sexual orientation
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The commitment applies to all aspects of employment, including:

¢ Recruitment and selection, including advertisements, job descriptions, interview and selection
procedures

¢ Training and development

¢ Promotion and career development opportunities

e Termsand conditions of employment

* Access to employment related benefits and facilities

» Grievance handling and the application of disciplinary procedures

o Selection for redundancy

3 The Working Environment

The company will seek to create an environment in which all employees feel comfortable regardless of
race, gender, language, disability, age, or sexual orientation.

Employers can be liable for discriminatory acts committed by their employees, where they have failed to
take all reasonably practicable steps to prevent discrimination. Liability will accrue regardless of whether
the employer knew or approved of the discriminatory action.

Each Director will be responsible for ensuring that all aspects of the policy are observed within all the
functions and services under his/her responsibility.

The Group Human Resources Manager will assist and advise Directors on relevant aspects and provide
training where necessary.

4 Managing Diversity

Managing equality of opportunity within the company ensures that all employees are treated fairly and
given equal opportunity to fulfil their potential and ensures that employment progression/promotion is
unhindered by prejudice and stereotypical views.
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The basic concept of diversity accepts that the workforce contains a diverse section of the population.
Diversity consists of the visible and non-visible - whether in age, gender, ethnicity, background etc.

5 Recruitment and Selection

The company will ensure that all advertisements for jobs reflect the company’s stance on equal
opportunities.

6 Equality for Lesbian Women and Gay Men

The company will endeavour to create an environment where lesbian women and gay men are free from
harassment and feel confident of equal treatment and support if they choose to be open about their
sexuality.

The company defines the word ‘partner’ to include same sex partners.
7 Age Equality

Age discrimination in employment occurs as a result of prejudice, misconception and stereotyping which
hinders the proper consideration of an individual’s talents, skills, abilities, potential and experience.
Age guidelines and age-related criteria should not be used to exclude particular age groups.

8 Gender Equality

The Sex Discrimination and Equal Pay Acts make discrimination unlawful on the basis of gender.
The Company confirms that its employment practices must be geared to the needs of both men and
women.

The company will treat seriously all allegations and will not tolerate unlawful discrimination or harassment
of any kind in the working environment and will take positive action to prevent its occurrence.

If an employee wishes to make a formal complaint, he or she should use the company’s grievance
procedure.
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